


Recruitment Companies
Need To Check Cover...
industry using its expertise
the company has the
necessary weight of account
to ensure top policy cover
and competitive pricing.

“Our knowledge of the
sector has enabled us to
give invaluable guidance to
clients to reduce their risk
and in turn arrange for them
the most robust cover
available in the market over
a wide range of risks. This
ability has been our strength
and the reason why we have
built up such an excellent
reputation in the industry.”

Among its blue-chip client
base DKPL deals with over
50% of the largest agencies
and can therefore use its
knowledge to the benefit of
recruitment businesses of all
sizes.

Expanded Services
As the insurance needs of
the recruitment sector have
become more diverse, DKPL
has developed suitable
services;

Cover For Contractors
DKPL was one of the first
brokers to introduce bespoke
insurance services to
professional contractors
trading as limited companies
or otherwise. DKPL works
closely with the British
Computer  Society, The
Institute of Interim
Managers and other
associations.

Having recognised that
these individuals needed
cover DKPL now provide
policies for over 6,000
contractors across the
country.

The Growth of DKPL

Year Premium Value

2001 £3.6 million

2002 £7.8 million

2003 £12.5 million

2004 £16.0 million

I n s u r a n c e
Risk
Checklist
If you do not have
adequate cover for the
following risks or would
like a competitive
renewel quote contact us
on 0500 49 7777

Bodily injury or illness to:
- Employees
- Temporary Staff
-Others (including
damage to property)

Damage to customers’
vehicles

Customers’ financial loss
following alleged agency
wrongful supply

Negligence of Temporary
Workers supplied (if
Limited Company
Contractor)

Theft by Temporary
Workers supplied

Supply of temporary
workers to gas/oil
industry (offshore)

Office based property
assets of company

Increased costs in
reinstating above

Costs involved in the
pursuit or defence of your
rights via the legal
system

Personal liability of
Directors following
insolvency or an illegal
act.

Customer insolvency or
protected default

Injury or death of
Temporary Worker whilst
on assignment

Call 0500 49 7777 or visit
www.dallaskirkland.com

The breadth and depth of
expertise that they can call
upon is considerable, for
example they have a
database of thousands of
non-standard contracts
maintained in their own
electronic registry which is
updated daily.

Gareth Osborne, Managing
Director, REC, commented,
“we are pleased to have
DKPL at hand for expert
advice.”

But for Robin and Andrew
the key to their success isn’t
paper-based it’s all about
people; working within a
great team and  dealing with
the individuals that make
the recruitment industry
such an interesting market
to service.

As the largest independent
recruitment company in the UK
Pertemps believes it is of vital

importance that the
partnerships that have been

forged with its suppliers are of
the highest standard. Insurance
in particular is an integral part

of a partnership that guarantees
the overall service that the

company provides. Both Robin
and Andrew have take time out

to totally understand the
culture, modus operandi and

raison-d’etre of Pertemps thus a
valuable partnership has been
forged over a long period, with
Dallas Kirkland almost acting as

a ‘back office’ at times, in
assisting with contract terms

and sourcing the best possible
insurance cover.”

Mike Owen FREC. Director.
Pertemps.






